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diversity

diversity, equal opportunities and harassment awareness 
CEDAR TM has significant experience of introducing, verifying and signing-off Diversity Programmes within a range of sectors.
We offer a package of interventions which will focus on the current critical issue of Diversity and Diversity compliance.

These range from:

· Director Awareness Briefings

· Half day and full Day awareness for Managers and Senior Specialists 

· Online education

· Assessment process

benefits

· Increased awareness of diversity issues within the organisation.

· Move towards the achievement of a culture where Diversity is valued - specifically in relation to gender.

· Help to structure the organisation’s statement on diversity.

· Understanding of the legislative framework.

· Heightening of self-awareness about each individual’s own bias and prejudice.

· Examination of what this means for good management practice and behaviour.
· Creation of a good practise process.
clients
We have designed the following bespoke solutions for clients in the following sectors:

· Diversity Awareness (financial services, banking)

· Diversity and Harassment Awareness (insurance)

· Diversity Training (pharmaceuticals)

· Equal Opportunities (legal, civil service)

· Harassment Awareness (financial services, banking)

why CEDAR TM
Helen Pitcher, CEO of CEDAR TM leads our diversity focus and is renowned for her ability to communicate and raise the awareness of Directors on the diversity issues facing their business.  Helen is a member of the Employment Appeals Tribunal and has appeared on the judging panel at the British Diversity Awards.  Helen has created a team which can meet your needs across the full range of diversity issues.
association of diversity practitioners

CEDAR TM is listed in the Diversity Directory, an index of diversity practitioners in the UK.  Our entry in this directory includes a kite mark, indicating that we are members of the Association of Equality Practitioners (ADEPt) and adhere to their Code of Practice. 
Until recently, the DIVAS register ranked CEDAR as number 4 on the commercial top 100 diversity practitioners list and number 6 in the worldwide diversity practitioners list.  Unfortunately, these lists are no longer available as DIVAS are currently revising their listing system

To find out more about our diversity, equal opportunities or harassment awareness programmes please contact Sarah Young by telephoning 020 7204 6950 or by sending an e-mail to sarah.young@cedar-tm.com.
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